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Abstract- Occupational health and safety will not run asaalgwithout the intervention of any form of
management-planned effort to manage it. Initiallyrikvaccident caused by a lack of management cootrible
company in the form of low commitment of managemienan effort to implement the company OHS. The
purpose of this study to analyze the relationshgiwken management commitment with worker safety
performanceThe study was conducted in 20Researchers study design using analytic obsenadtivith cross
sectional design. The population of this study exied of 115 workers and the samples consiste® ef@kers.
The result of this study showed that there wasetation between management commitment with workéatg
performance. Results suggest that management skewuikelop and implement the promotion of OHS in the
company, either through socialization or make pssaed leaflets about OHS in general.

Index Terms- safety performance, management, commitment

1. INTRODUCTION

Occupational Health and Safety (OHS) is &@nd unsafe condition is basically the result of
program that is based on a scientific approach inequality. The theory gives directives to make
efforts to prevent or minimize the occurrence ofmprovements to the direction of the management
hazards (hazard) and the risk of disease and auside system are realized by establishing and implemgntin
as well as other losses that may occur. Implemientat safety management systems overall. Bird and Germain
OHS aims to guarantee every worker the protectfon ¢1986) suggest underlying cause or origin of aatiisle
safety and health both physically, socially andaused by lack of management control company in the
psychologically to work and the work environment sdorm of low commitment of management in an effort
as to avoid workplace accidents (Mangkunagar&Q implement OHS in the company, resulting in the
2002). The research results National Safety Counctimergence of risks to workers and the working
(NSC) in 2011 showed that 88% of causes ofnvironment. The organization's management is
accidents caused by human factors (unsafe Actiorfgsponsible for all business activities, includiveglth
10% mechanical and environmental factors (unsafnd safety aspects arising out of the processsor it
condition) and 2% of unknown cause.operating activities.

Data that has been mentioned above is in line with Aspects OHS will not run as a goal without the
research conducted Riyadina (2007) concerningtervention of any form of management planned
occupational accidents and injuries suffered bgffort to manage (Ramli, 2010). Marsh et al. (1998)
industrial workers in the Jakarta area which reslih  found that behavioral interventions workers is
the conclusion that the accident most often ocaurs determined by the commitment of the management.
the steel industry, namely the eye intruding objedflanagement commitment is a specific element that
(gram), crushed and pinched by items. Factors sgusidirectly affects the activity of workers. Bird (280
accidents caused by two main things that worketommitted an intention or resolve to implement
behavior dangerous (unsafe act) and hazardo@emething that is a very strong impetus to achtaee
working conditions (unsafe condition). Several &tad goal. Determination and that desire will be refekcin
have shown that human behavior factor occupies the attitudes and actions related to OHS. Withbet t
very important position against occupational acside commitment of all the elements in the organization,

is between 80-85% (Suma'mur, 2009)especially the leaders, the implementation of OHB w
Peterson (2000) revealed that the incidence @lot run properly.
workplace accidents occur as a result of the existe Research Poter and Steers (2013) shows that

of inequality management system, while unsafe actiothe commitment of the program OHS high influence
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on the high level of worker performance. In lingtwi 3. RESULT

the research Abudayyah et al. (2009) in his rekearc Based on the data in Table 1 it is known that the
that says there is a statistically significant tielasship respondents consisted of 20-50 years of age were
between management commitment to safetincluded in the population who are of working age.
performance (safety performance) of an organizatiofihe education level of respondents minimal SMP
that is seen from a safe behavioral changes at,womkhich may mean that respondents are able to analyze
the degree of injury and morbidity rate.and evaluate information and regulations applicable
Safety performance of an act or behavior thahe working environment of respondents. The tenure
demonstrates the willingness of workers to promotef the large respondents over 10 years so as to
safety and health of themselves and the widemderstand the application of management's
community and the environment at each job (Burke eébmmitment on the application program in the OHS
al, 2000). Safety performance is defined as thdityua company.

of jobs related to safety. Improved worker safety

performance within an organization can reduce the Table 1. Characteristics of Respondents in PT.

risk of accidents through the implementation ofesaf Dianjaya Gunawan Steel Tbk Surabaya 2016
behavior at work at all levels in the workplace. Characteristics Frequency Persentage (%)
Dominic in 2009 has examined the influence of topf Respondents

management commitment to the safety performance page

the 106 workers at the PT. X. From these studiem-31 years 7 17.9

showed that top management commitment has, 43 years 8 205
significant effect on safety performance. The bdtie 44-50 years o4 615
commitment of top management to the workers 'safety '
performance, it will lead to better the workersfesa
performance. In contrast with the commitment of top-evel of
management that will lead to poor lower the workergducation

safety performance. SMP 2 5.1
The formation of good managementSMA 34 87.1
commitment can shape behavior change work so th8arjana 3 7.6
workers formed workers ‘safety performance is
realized with workers' awareness of. safe behayﬁor Working Time
work, so as to reduce the potential for aCC|dent<s5 7 17.9
caused by unsafe action. The statement was readorc years '
by research Tjahjana (2006) that the commitment & 10 years 2 5.1
top management role in the success of lowering thell years 30 76.9
accident rate. This may imply that the commitment t
good management can improve worker safety Relations dependent and independent variables
performance. are shown in Table 2. The relationship of these
variables are viewed using logistic regression test
2. METHODS values.

This study used a cross-sectional study design.
Populalsi in research is all workers who work oa th Table 2 Relationship Management Commitment With

morning shift at the factory in PT. Dianjaya Gunawa Safety Performance

Steel Tbk Surabaya by 115 people. Calculation ef th Variable r Significance
sample using the formula of correlation hypothéesss Management

samples for this research study look at the reiatigp Commitment 0,458 0,002

between variables. The sample in this study is 39
workers. Techniques of data retrieval is done bggus According to the table two statistically

filling the questionnaire. independent variables and the dependent variatsle ha

Safety performance is the dependent variablg gignificant relationship with the p value 0.002G5.
and management commitment is the independent

variable. Logistic regression analysis is used t9 piscussiON
determine the relationship between management Program Occupational Health and Safety

commitment With_worker sa_\fe_ty perf_ormance._ThetOHS)l in the workplace is a commitment and a
results were considered statistically significanthie responsibility of the company or owner of the

p-value of <0.05. company to the workers. OHS management system
implementation in the workplace, in addition trigeg
by internal factors, also driven by external fasttire
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government implemented their obligations. In line Based on the analysis of research, most of the
with Government Regulation (PP) 50 of 2012 Articlewvorkers' understanding about the commitment of the
5, paragraph 1 of SMK3 (Safety Management Systemanagement of the company has been good.
and Occupational Health) certifying that everyimplementation of a commitment of the OHS program
company must implement SMK3 in his companymanagement requires the support of all management
OHS management system in the company expectésiels and workforce involvement. The success ef th
the company is able to protect workers from the ois program depends on the commitment OHS all levels
accidents in the workplace. and functions within an organization and most @& th
Work accident is an event that is unplanned anbp management (Rundmo & Hale, 2002). But based
uncontrolled reaction of an action or an objecton interviews and observations that do not all elets
material or those that result in injury or possibteer of management commitment to PP 50 in 2012 met by
consequences (Heindrich, et all, 1980). There imee f the company. Still not optimal implementation of
main elements in the whole system is a system efements of management commitment and documents
companies that are interrelated to one anothethén related factors that inhibit the implementationQHiS
event of any inaccuracies or lack of conformitythie  program.
interaction, then the whole system will be disrdpse According to the research there is a relationship
that it will lead to the accident scene. The fifthbetween management commitment to worker safety
element of the system is a management comparperformance, it is in line with research Porter and
people, equipment, materials, and work environmer8teers (in Hapsari, 2013) showed that a high
(Suma'mur, 2009). commitment affect the high level of performance.
There are eight (8) the principles that underli@esides someone who has a high level of commitment
the development of OHS, one of which is thdowards the organization tends to remain a member i
Management is responsible. The responsibility aan ka relatively long time. In line with the research
committed, caring, leadership and full supporttfee Abudayyeh et al. (In Kismaningrum, 2009), states
efforts of occupational safety and health in thehere is a statistically significant relationshiptiveen
company (Ramli, 2010). Application of the companymanagement commitment to the safety performance of
OHS program requires a commitment of managemeah organization that is seen from the level of ripju
as a key element in the implementation procesand morbidity (injury and illness rate).
Element management commitment refers to the first According to Reason (1997) in Tarwaka (2014)
element Regulation No. 50 of 2012 on thehe power to push management can influence the
Development and Maintenance Commitment coveringttitudes and behavior of worker safety consists of
OHS Policy, Responsibility and Authority for Action several things, one of which is a commitment. The
A review and evaluation, as well as the involvementommitment and involvement of top management and
and consultation with Labor. line management team is the most fundamental and
Management commitment is an importanimost important in mobilizing the participation of
requirement of the OHS management systemworkers at all levels of the organization. This Iwil
implementation in the organization. Managemengénsure an integrated OHS both at the organizational
commitment about OHS is a real form of companielevel as well as groups. Another strength to push
concern to OHS are set forth in a written statememhanagement can influence the attitudes and behavior
containing the principal company policy regardihg t of worker safety is the competence and awareness.
implementation of OHS in the organization (RamliCompetence refers to the technical competencies
2013). Barling and Zacharatos (1999), Hofmann &eeded to achieve safety goals. This is closebtedl
Morgeson (1999), and Zohar (2000) pointed out thab the quality of the organization's safety infotima
leadership is one of the main factors of the safetyystem. For example, the accuracy of the informatio
performance of workers. Leaders have an importanbllected, by disseminating information, and sahor
role in shaping the environment of the workplac&wareness refers to the correct awareness of the
unharmed in the organization and motivating workerpotential dangers that threaten the facility's apen.
to have a good safety performance. Barling and
Zacharatos (1999), states that the role of manageme5. CONCLUSION
including the factors that influence the safety Based on the results of this study can be
performance of workers, where managemerdoncluded that there is a relationship management
commitment must be established and signed by the toommitment to worker safety performance. Further
leaders in the organization, so that everythingommitments are there to be followed by socialorati
associated with the program OHS given support by tHOHS.
leadership of companies that make up the program
OHS that both the company and motivate workers . SUGGESTION
behave or have a good safety performance. Companies should establish and implement
promotions OHS in the company, either through
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socialization or make posters and leaflets abouSOH
in general. The socialization activities that supgan
improve the safety of the safety climate in the
company.

Acknowledgments

Gratitude to Allah for mercy, and grace so that
| can finish this research. Gratitude and highest
appreciation to the sandblasting workers and clerks
who have been willing to become respondents in this
research.

REFERENCES

[1] Bird, F.E., (1986) Practical Loss Control
Management, USA: Institute Press.

[2] Bird, F.E., dan Germain, G.L. (1996) Practical
Loss Control Leadership, Loganville, GA: Det
Norske Verita.

[3] Hapsari, Sonia Kartika. (2013). Analisis
Komponen-Komponen Komitmen Manajemen
Pada Pelaksanaan Keselamatan dan Kesehatan
Kerja (K3) PT.X Tahun 2012. Depok: Universitas
Indonesia

[4] Mangkunegara AP. (2002). Manajemen
Sumber Daya Manusia. PT. Remaja Rosda
Karya: Bandung

[5] Marsh, T., Davies R., Phillips, R., Duff, R,
Robertson, I., Weyman, A & Cooper, D. (1998).
The Role of Management Commitment in
Determining the Success of a Behavioural Safety.
Intervention. Journal of the Institution of
Occupational Safety and Health. Vol.2, No.2, pp.
45-56

[6] Porter, L.W., Mowday, R.T. and Boulian, P.V.
(1974). Organizational Commitment, Job
Satisfaction and Turnover Among Psychiatric
Technicians. Journal of Applied Psychology.
Vol.02, pp. 603-609.

[71 Suma'mur. (2014) Higiene Perusahaan dan
Kesehatan Kerja (Hiperkes). Jakarta: CV Sagung
Seto

[8] Reason, J., (1997) Human Error, New Jersey:
Prentice — Hall.

[9] Sarwono, E. (2002) Pedoman Pengelolaan
Lingkungan Keselamatan dan Kesehatan Kerja
(LK3), Jakarta: Astra International Tbk.

[10]Tarwaka, (2014) Keselamatan dan Kesehatan
Kerja: Manajemen dan Implementasi K3 Di
Tempat Kerja, Surakarta: Harapan Press.

(A1)

18



